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CHAPTER -VI- Deputation out of India

CHAPTER -VI- Deputation out of India

6.1. No deputation of a Government
employee out of India shall be sanctioned
without the previous approval of the
competent authority.

6.1. No deputation of a Government
employee out of India shall be sanctioned
without the previous approval of the
competent authority.

No change.

6.2 (1) When a Government employee is
with proper sanction, temporarily deputed
for duty out of India either in connection
with the post held by him in India or in
connection with any special duty on which
he may temporarily be placed, he may be
allowed by the Competent Authority to
draw during the period of deputation the
same pay which he would have drawn had
he remained on duty in India.

6.2. (1) When a Government employee
is with proper sanction, temporarily
deputed for duty out of India either in
connection with the post held by him in
India or in connection with any special
duty on which he may temporarily be
placed, he may be allowed by the
Competent Authority to draw during the
period of deputation the same pay which
he would have drawn had he remained on
duty in India.

No change

Provided that a Government employee,
who is placed on deputation while already
on leave out of India on earned leave may
be required by the competent authority to
continue to be on leave, in which case he
shall be given during that period, in
addition to his leave salary, an honorarium
of one-sixth of the pay which he would
have drawn had he remained on duty in
India, the cost of passage from and to
India shall be borne by him.

Provided that a Government
employee, who is placed on deputation
while already on leave out of India on
earmned leave may be required by the
competent authority to continue to be on
leave, in which case he shall be given
during that period, in addition to his leave
salary, an honorarium of one-sixth of the
pay which he would have drawn had he
remained on duty in India, the cost of
passage from and to India shall be borne
by him.

No change

Note:- The portion of the pay which a
Government employee may be permitted
to draw in foreign currency while on
deputation abroad will be determined in
accordance with the orders issued by the
competent authority in this regard from
time to time.

Note 1.- The portion of the pay which a
Government employee may be permitted
to draw in foreign currency while on
deputation abroad will be determined in
accordance with the orders issued by the
competent authority in this regard from
time to time.

No change

(2) A Government employee on deputation
may also be granted a compensatory
allowance in a foreign country of such
amount as the competent authority may
think fit.

(2) A Government employee on
deputation may also be granted a
compensatory allowance in a foreign
country of such amount as the competent
authority may think fit.

No change

(3) The foreign exchange equivalent of the
pay, honorarium or compensatory
allowance admissible under sub-rule (1) or
sub-rule (2) shall be calculated at such
rate of exchange as the Union
Government may be order prescribe.

(3) The foreign exchange equivalent of
the pay, honorarium or compensatory
allowance admissible under sub-rule (1)
or sub-rule (2) shall be calculated at such
rate  of exchange as the Union
Government may by order prescribe.

No change

1.The grant of free passages, and of
subsistence and travelling allowance to
Government employees on duty in Europe
and Americas is governed by the rule in
Chapter XIII of this volume and Appendix
10 of Part Il of this volume, respectively.

(4) The provisions regulating grant of
passage, pay and  allowances,
subsistence and travelling allowance etc.
to Government employees while on duty
in other countries are contained in
Appendix 10 of Part Il of this volume.

Reference of
Ch. Xl
omitted  as
Ch. Xlll to be
merged with
Appx. 10




2.0mitted.

2. Omitted.

Note 1- A competent authority may depute
a subordinate police employee to any
country outside India to accompany or
take of criminals or lunatic, or any other
business which is part of his duty as a
police officer, and may grant to the officer
so deputed-

Note 1.- omitted

Covered
in  sub-
rule(4),
hence
deleted

(@) full pay, for the entire period of
absence from India, with;

As above

(b) actual travelling expenses, and a
subsistence allowance not exceeding the
following scale, while in any country
outside India:-

As above

S. d

For Government 22 6 aday
employees of the
Inspector including

Sub-Inspector)

For Government 15
employees of the
sergeant class

For Government
Employees of the
Constables and
Assistant Sub-
Inspectors classes.

0 a day

Pakistan for the purposes of this note is
treated as in India.

As above

Note 2.  Omitted.

Note 2.- Omitted.

Note 3. The period of deputation runs
from the date on which the Government,
employee makes over charge of his office
in India to the date on which he resumes it;
or, if the Government employee is on
leave out of India, at the time he is placed
on deputation, the period of the deputation
is the time actually occupied by the duty.

Note 3.- The period of deputation runs
from the date on which the Government,
employee makes over charge of his office
in India to the date on which he resumes
it; or, if the Government employee is on
leave out of India, at the time he is placed
on deputation, the period of the
deputation is the time actually occupied
by the duty.

No
change

Note 4. The term “pay” in the expression
‘pay which he would have drawn had he
remained on duty in India”. Occurring in
this rule, should be interpreted literally with
reference to the definition in rule 2.44 and
the pay which a Government employee
would have drawn if he were on duty in
India should be determined, for the
purpose of this rule, with reference to what
the competent authorities in India, sate the
Government employee’s pay would have
been if he were on duty in India. It will,
therefore, be necessary for Accountant-
General to intimate to the High
Commissioner in each case after
consultation with Government, the pay
which a Government employee would
have drawn if on duty in India.

Note 4.- Omitted.

Provision
is already
existing in
the main
rule
6.2(1).

As overseas pay is included in “pay” and
as a Government employee would draw
overseas pay under rule 6.2(i) ( if entitled
to it) had he remained on duty in India, it
should be taken into account for the
purpose of calculation of the deputation

Deleted
being
redundant




psy under that rule.

In the case of Government employees
who are not deputed out of India for
special items of works but are placed on
continuous service with commissions and
Committees whose functions require work
both in and out of India, the expression
should be interpreted as having reference
to the pay which they would have drawn in
India had they continued on duty with the
Commission or Committee there.

As above

Note 5. In the case of a Government
employee proceeding on deputation, the
grant of return passage to India on
conclusion of a deputation is conditional
on his return to duty forthwith on the
conclusion of the deputation, unless an
arrangement to the contrary effect is
specially permitted at the time the
deputations closes or is about to close,
and the proposed ;eave is begun.

Note 5.- In the case of a Government
employee proceeding on deputation, the
grant of return passage to India on
conclusion of a deputation is conditional
on his return to duty forthwith on the
conclusion of the deputation, unless an
arrangement to the contrary effect is
specially permitted at the time the
deputations closes or is about to close,
and the proposed leave is begun.

No
change

Note 6. The provision of Ist class ordinary
or P and O. “Special” rate to the place of
deputation and back should be left to the
discretion of the High Commissioner for
India in cases in which Government
employees are placed on deputation in
some other country while on leave in
England.

Note 6.- Omitted.

Redundan
t, hence
deleted

Note 7. For terms to be granted to
Government employees sent on training
abroad under the various training
schemes. See Appendix 20-A Part Il of
this Volume.

Note 7.- For terms to be granted to
Government employees sent on training
abroad under the various training
schemes. See Appendix 10 to Part Il of
this Volume.

Appx.20-A
to be
merged
with Appx.
10,hence
changed

6.3. When a Government employee is
with proper sanction deputed for duty out
of India to hold a regular constituted
permanent or quasi-permanent post, other
than a post borne on the cadre of the
service to which he belongs his pay shall
be regulated by the orders of the
competent authority.

6.3. When a Government employee is
with proper sanction deputed for duty out
of India to hold a regular constituted
permanent or quasi-permanent post, other
than a post borne on the cadre of the
service to which he belongs his pay shall
be regulated by the orders of the
competent authority.

No
change




